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Equality & Diversity

Monitoring Form

	Grundon aims to attract and maintain a workforce that reflects the diversity within our local communities and are committed to achieving diversity by ensuring that we employ the right people to deliver a high quality service to our customers based on equality of opportunity, skills, qualifications and relevant experience. To this end we intend to select the best available person for every vacancy, regardless of sex, race, colour, religion, ethnic origin, age, marital status, disability, or sexual orientation.  To help us monitor our Equality & Diversity Policy, and for that reason only, please complete this form and attach to your application.  Please note that the information is confidential and the form will be removed and retained by the HR Department before your application is submitted for consideration by the relevant recruiting manager.


	Surname (CAPITALS):
	
	Forename/s:
	

	
	
	
	

	Position applied for:
	
	Location:
	


	Gender
	
	Male
	
	Female
	
	

	
	
	
	
	
	
	

	Age
	
	20 or under
	
	31 – 40
	
	51 – 60

	
	
	
	
	
	
	

	
	
	21 – 30
	
	41 – 50
	
	61 or over


	Ethnic Origin


I would describe my race or ethnic origin as (please place a ‘(’ in one box)
	
	
	White
	
	Mixed

	
	
	British
	
	White and Black Caribbean

	
	
	
	
	

	
	
	Irish
	
	White and Black African

	
	
	
	
	

	
	
	Any other White background
	
	White and Asian

	
	
	
	
	

	
	
	
	
	Any other Mixed background

	
	
	
	
	

	
	
	Asian or Asian British
	
	Black or Black British

	
	
	Indian
	
	Black – Caribbean

	
	
	
	
	

	
	
	Pakistani
	
	Black – African

	
	
	
	
	

	
	
	Bangladeshi
	
	Any other Black background

	
	
	
	
	

	
	
	Any other Asian background
	
	

	
	
	
	
	

	
	
	Chinese
	
	Other ethnic group

	
	
	Chinese
	
	Any other

	
	
	
	
	

	If you ticked ‘Any other’, please specify
	


	Religious Beliefs


To which of the following religions, bodies or belief systems, if any, do you belong or affiliate with? (please place a ‘(’ in one box)
	
	
	Christian
	
	Muslim

	
	
	
	
	

	
	
	Buddhist
	
	Sikh

	
	
	
	
	

	
	
	Hindu
	
	None

	
	
	
	
	

	
	
	Jewish
	
	Other

	
	
	
	
	

	If you ticked ‘Other’, please specify
	


	Disability


	Do you consider yourself disabled within the meaning of the Disability Discrimination Act *?
	
	Yes
	
	No

	
	
	
	
	

	If yes, please specify
	

	
	
	
	
	

	Do you require any special assistance at interviews or with any aspect of the job?
	
	Yes
	
	No

	
	
	
	
	

	If yes, please specify
	


*
“The Disability Discrimination Act (1995) defines a disability as a physical or mental impairment, which has a substantial and long term (more than 12 months) adverse effect on his or her ability to carry out normal day-to-day activities.  The impairment must have substantial adverse effect on a person’s ability to carry out normal day to day activities.”
Thank you for your co-operation.
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